


Week of January 1, 1979 


STATEMENT BY LABOR SECRETARY RAY MARSHALL 
ON OSHA'S PROGRAM TO SIMPLIFY REGULATIONS 


WASHINGTON -- Secretary of Labor Ray Marshall and Assistant Secretary Eula Bingham jointly 
have announced another step in the Administration's program to simplify regulations and el imi- 
nate unneeded rules. 

Following is the complete text of Marshall's statement issued at the press conference held 


at the U.S. Labor Department here: 


The action we are announcing in today's press conference marks 
another step in our effort to improve worker health and safety. 

The logic behind our actions is to apply basic common sense 
to the administration of OSHA so that we can eliminate many 
bureaucratic practices that confuse employers without providing 
any additional health and safety protections for workers. 

We have learned that cumbersome and complicated rules do not 
protect anyone. For OSHA regulations to be effective, they must 
be clear, concise, consistent, simple, tough and enforceable. 

Back in May of 1977, Dr. Bingham and I announced a new 
approach to OSHA aimed at simplifying government regulations and 
going after serious workplace hazards. We have made significant 
progress since then. We have completed our standards deletion 
project which eliminated over 900 so-called “nit-picking” 
standards. 

Today's effort represents a new stage in our battle to clarify 


and simplify the OSHA rule book. The OSHA rules regarding fire 


protection are the starting point for our first major rewrite and 
simplication of the remaining sections of our safety standards. 
Our approach to the revision of the fire protection rules is 


two-fold. First, we recognize the obvious fact that the best 


(MORE ) 


BLACK NEWS DIGEST - 1/1/79 
SECY MARSHALL - p. 2 


protection is for workers to get away from the scene of the fire 


as quickly as possible. Second, many of the existing rules relate 


mainly to property protection rather than worker safety. 


This proposal would eliminate the need for employers to comply 
with some 2,400 consensus standards that will now only be used for 
non-mandatory guidance. Nothing in this proposal weakens the 
protections available to workers. All we have done is to make our 
rules clearer, simpler and more enfcrceable. 

As always, we take particular pride when we can reduce the 
volume of regulatory prose an employer must read to understand 
his responsibilities in this area. Up to now, the OSHA rulebook 
was written like a legal brief, filled with references to the 
voluntary guidelines of groups like the National Fire Protection 
Association. By eliminating these citations and replacing them 
with performance-based standards, we have taken another step 
toward clarifying OSHA's requirements. 

For example, we have replaced 169 pages of complicated 
wording on automatic sprinkler systems with just one page in the 
Federal Register. Equally dramatic reductions in regulations cover 
such topics as portable fire extinguishers and standpipe and hose 
systems. 

Dr. Eula Bingham will explain this proposal in more detail. 

I just want to close by commending her for centinuing to fight the 


good fight for intelligent regulations base2 on common sense. 
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URBAN LEAGUE GETS $6.4 MILLION 
TO PREPARE 3,900 FOR SKILLED JOBS 
The funds will be subcontracted to NUL affiliates as follows: 
WASHINGTON -- More than 3,900 disadvantaged minority youth and semi-skilled construction 


workers will be prepared for building and construction trade jobs by the National Urban League CITY RECRUITS ALLOCATIONS 


(NUL) under a $6,405,811 U.S. Department of Labor contract renewal. nn $ 117,396 
Albany, N.Y. 111,712 
Atlanta 167,090 
Baltimore 154,500 
Chicago 518,942 


Assistant Secretary of Labor Ernest G. Green announced that League chapters in 32 cities 
are exp2cted to place about 3,626 persons in apprenticeship programs after 10 weeks of intensive 


tutoring, keyed to examination announcements in specific construction trades. Many of the tutors 
— ’ v Colorado Springs : 176,883 


ftw f i Columbia, S.C. 312,148 
are craftworkers from various trades Columbus, Ohio 112,048 


The League will also help 300 men and women who are over apprenticeable age to enter Dayton 117,519 
Flint 404,519 


construction trades as journeyman, advanced trainees, and trainees. 
sntteemed Denver 112,040 


Funded under Title III of the C hensive Emp] t and Training Act (CETA), th Hartford 91,998 
ui under |{7 e i) e Lomprenensive tmployment an raining Ac ( ) e Jackson, Miss. 103,726 


contract continues through Oct. 31, 1979 an apprenticeship and journeyman outreach program NUL Jacksonville 113,392 
“9 PP P santa > —_— Kansas City, Mo. 218,502 


has conducted since 1967. 
3 Los Angeles 221,457 


With the $36.5 million in Federal funding NUL has received since 1967 for this program, —- RO. - 
Minneapolis 143,972 


the League has placed more than 29,000 trainees through its 109 affiliates in 36 cities. 7 
Peoria 119,677 


P) f "e: ically disadv ; minorities, 
acement goals of the contract are: economically disadvantaged, 30 percent; minorities a 198,436 


Portlend, Ore. 188,779 
Racine 100,303 
96,049 


65 percent; veterans, 20 percent; and women, 20 percent (figures do not total 100 as some will 


qualify in more than one group). gr A 184,637 


For fi i ati t i i ith, > . d 
or further information about the contract, the contact is Cecil Smith, NUL, 500 E. 62n St. Paul 2nn, 562 


Street, N.Y., 10021 telephone (212) 644-6678 (refer to contract #99-9-162-01-01). lea 11. igs 
jacowa 57, 

Tallahessee 67,472 
Tampa 5 111,98 
Training Administration (ETA), Office of National Programs, telephone (202) 376-7160. Tucson 80,112 


112,747 
Tulsa J oa 


The Federal representative assigned to the contract is Andrew Simms, Employment and 
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$2.90 MINIMUM WAGE TO TAKE EFFECT JANUARY 1 

WASHINGTON -- Nearly 5.3 million American workers will be eligible for a pay raise on 
Jan. 1, 1979, when the federal winimum wage rises to $2.90 per hour, the U.S. Department of 
Labor has announced. 

On Nov. 1, 1977, President Carter signed amendments to the Fair Labor Standards Act (FLSA) 
establishing uniform minimum wage rates for all covered workers in the 50 states -- $2.65 an 
hour effective this past Jan. 1 increasing annually to $2.90, $3.10 and $3.35 an hour by Jan. 1, 
1981. 

“The minimum wage law protects workers at the low end of the wage scale by enabling them 
to share in productivity gains and maintain at least a minimum standard of living," Secretary of 
Labor Ray Marshall said. 

The Wage and Hour Division, a part of the department's Employment Standards Administration, 
is responsible for administering and enforcing the FLSA ( which sets minimum wage, overtime pay, 
child labor and equal pay standards). 

Under the 1977 FLSA amendments, the percentage of tip credit which can be applied toward 
the minimum wage for tipped employees wil! be reduced to 45 percent effective Jan. 1, 1979 and 
40 percent effective Jan. 1, 1980. 

As a result of these amendments another change is the repeal of the partial overtime exemp- 
tion for employees of hotels, motels and restaurants. Beginning Jan. 1, 1979, these employees 
will be due overtime premium pay after 40 hours in the work week 

Maids and custodial employees of hotels and motels have been on the 40 hour week since 
May 1, 1977. 

During fiscal 1978, the Labor Department found that more than 600,000 workers protected by 
federal wage and hour laws were illegally underpaid by almost $129 million. Violations of the 
minimum wage and overtime provisions of the FLSA accounted for the bulk of underpayments. 

Minimum wage underpayments totaled over $40 million owed to 371,000 persons last year. 

Secretary Marshall said the department has instituted an intensified information effort to 
publicize the enactment of the 1977 amendments and to acquaint both employers and emplovees with 
new provisions. 

“To guarantee that all covered workers receive the benefits they are due, the Department 
of Labor will vigorously continue its enforcement efforts," Marshall said. 


### 
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MIGRANTS/FARMWORKERS TO GET TRAINING 
IN HEALTH RELATED OCCUPATIONS _ 





WASHINGTON -- More than 550 training positions in health related occupations will be 


offered to migrants and seasonal farmworkers in 20 states as part of a new interagency 


agreement between the U.S. Department of Labor and the Department of Health, Education and 
Wel fare. 

Assistant Secretary of Labor Ernest G. Green said that under the agreement, HEW will 
provide the training and the Labor Department will provide approximately $5 million to 
conduct the 12-month project scheduled to begin January 1, 1979. 

The Labor Department will use existing CETA (Comprehensive Employment and 
Training Act) dollars to operate a vroaram to train preventive and health 
support workers in rural areas. 

“The proaram is part of the Carter Administration's commitment to improve 
health services and facilities in the medically underserved rural areas," 

Green said. "I am glad to see such initiatives to improve health services in 
these areas." 

Twenty states and Puerto Rico are in the project: 

Arizona Illinois North Carolina Texas 
California Indiana Nhio Virginia 
Colorado Maryland Nreaon Washinaton 


Delaware New Mexico Pennsylvania West Virainia 
Florida New York South Carolina Wvomina 


Participants will receive training in: licensed practical nursing, medical 
secretarial science technology, medical records technology, dietary technoloay, 
dental assisting technology, and medical laboratory technoloay. 

Upon completion of the program, participants will be placed in many of the 
migrant health centers HEW operates throughout the country. The more than 100 
health centers provide health services to agricultural workers and are located 
in mostly rural areas. 

Efforts will be made to place trainees in health center facilities in their 


communities. 
(MORE ) 
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80 OCCUPATIONS IN DEMAND 
The health program is part of a larger federal initiative to improve LISTED. FOR YOUNG JOBSEEKERS 


housing, community facilities, and transportation in rural areas and to WASHINGTON -- The U.S. Labor Department has listed 80 occupations with high demand for 
strengthen the economic base in such areas. young jobseekers 
enlth wes cheeen es the fecel cetat of the first fa whet will be a sertes While the special fall/winter edition of Occupations in Demand at Job Service Offices, pro- 
duced by th e Be 1 ice, is i 
of initiatives to make federal programs work better in rural areas where health uced by the U.S. Employment Service, 1s intended to help students and recent graduates make 
oa . better informed career and job search decisions, it is also useful to jobseekers of all ages. 
problems are acute. 


: , The special edition also lists 19 groups of occupations which state Job Services had diffi- 
The states, number of health centers, and trainina positions available are: 


culty filling. These include occupations covering accounting and auditing, computer programming, 
STATE NO. OF HEALTH CENTERS TRAINING POSITIONS AVAILABLE 


engineering, medical support, nursing, lathe metal working, metal machining, real estate and 
Arizona 


California 
Colorado 
Delaware 
Florida 
Illinois 
Indiana 
Maryland 

New Mexico 
New York 

North Carolina 
Ohio 

Oregon 
Pennsylvania 
South Carolina 


a insurance sales, social and welfare work, and toolmaking. 

. Employers listed a monthly average of 135,000 openings in the “demand” occupations at pub- 
a lic employment service Job Banks during the three-month period. An average of 72,000 openings 
} in these occupations were still available at the end of each month. 

- Examples of occupations listed in the extra edition requiring high school education are 
8 bookkeeper (with an average of 5,265 monthly openings), electronics mechanic (1,393), keypunch 
= operator (2,835), salesperson, insurance (3,052), secretary (12,183), and telephone operator 


11 (1,857). 


ee — _ 
MOMWWOYNHNO—DMOM 


=" 


Job —_ 4 , , ; : 
STATE NO. OF HEALTH CENTERS TRAINING POSITIONS AVATLABLE obs requiring education beyond high school include accountant (1,789), computer programmer 


Texas 
Virginia 
Washington 
West Virginia 
Wyoming 
Puerto Rico 


60 (1,734), electrical engineer (1,986), and general duty nurse (1,709). 


a The special issue has been mailed to agencies and organizations that regularly receive the 


a Occupations in Demand bulletin. Copies are available at local Job Service offices, and single 


12 copies may be obtained by writing: Consumer Informetion Center, Pueblo, Colorado 81009. 


xg NOP PD 


TOTAL 557 The bulletin was prepared from jobs most frequently listed by employers at the 2,500 Job 


Service offices throughout the country during the August-October 1978 period. 

For each occupation listed, the publication contains (1) local areas having large numbers 
of openings, (2) industries requesting such workers, (3) pay ranges, and (4) average number of 
openings available. It also lists jobs not requiring previous work experience. 


e### 
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OSHA AMENDS RULES ON OBTAINING 
WARRANTS TO INSPECT WORKPLACE 


WASHINGTON -- The U.S. Department of Labor has announced amended rules that clarify the 
existing regulation covering the legal action to be taken to permit inspection of a workplace 
when an employer denies entry. 

Assistant Secretary of Labor Eula Bingham, who heads the Department's 
Occupational Safety and Health Administration, said’ the revised regulation makes 
it clear that the term “compulsory process" as used in the regulation is intended 
to include al! legal action to secure entry to.a workplace, including ex parte 
application for an inspection warrant or its equivalent. 

Ex parte applications for a warrant do not require advance notice to the 
employer involved before the warrant can be issued. 

“The change also makes it clear that the compulsory process may be secured 
before an employer objects to an OSHA inspection or investigation,” Dr. Bingham 
said. 

“For example, it may be desirable for us to seek a pre-refusal warrant for 
an inspection where the travel distances involved are great, or in situations 
where it is possible to predict that a refusal or other interference with the 
conduct of an inspection is likely,” she added. 

The change also will permit CSHA compliance officers, as experience in 

obtaining warrants is gained, to appear before magistrates or judges and seek 
warrants under the direction of the Labor Department's Regional Solicitor. 
Where instituted, Or. Bingham explained, this procedure will result in the 
conservation of legal staff resources and speed the process of securing 
warrants. 

The changes were made in response to certain language in the May 23 
decision of the Supreme Court in Marshall v. Barlow's Inc., in which the 
Court held that section 8(a) of the Occupational Safety and Health Act of 
1970, which purports to authorize warrantless inspections without an 
employer's consent, is unconstitutional; but the Court construed the Act to 
permit inspection with an employer's consent or, where consent has not been 


given, with a judicially authorized search warrant or its equivalent. 


### 
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ECONOMICALLY DISADVANTAGED IN APPALACHIA 
TO GET .ON-THE-JOB TRAINING 


WASHINGTON -- About 770 economically disadvantaged persons in 12 states will be provided 


on-the-job training through the efforts of the AFL-CIO Appalachian Council, Assistant Secretary 
of Labor Ernest G. Green announced. 

Under a $1,304,000 one-year contract renewal with the department's Employment and Training 
Administration (ETA), the council will promote job development and training opportunities with 
employers in the region who have collective bargaining agreements with AFL-CIO locals. 

Economically disadvantaged persons (whose total family income is not more than 70% of the 
lower income living standards set by the Bureau of Labor Statistics) will constitute 100 percent 
of the trainees; minorities will make up 50 percent; veterans, 50 percent; and women, 10 percent. 
Average cost per trainee for the programs works out to $1,693. 

The program, an ongoing project by the council, will be conducted through union affiliates 
with employers in Alabama, Georgia, Kentucky, Maryland, Mississippi, North Carolina, Ohio, 
Pennsylvania, South Carolina, Tennessee, Virginia and West Virginia. 

The number of training opportunities in each state is not specified as it is being left 
up to the discretion of the council's 8,500 local affiliates to develop the positions with 
employers throughout the area. 

Since 1967, the council has been responsible for training and placing 25,400 individuals 
under a series of Labor Department contracts totaling more than $12.5 million. 

The program is funded under the Comprehensive Employment and Training Act (CETA), Title 
III. It runs through Dec. 31, 1979. 

For further information on the contract, the contact is Richard Wilkes, AFL-CIO 
Appalachian Council, 1018 Kanawha Blvd. East, Suite 901, Charleston, W. Va., 25301, telephone 
304-342-4138. 

The federal representative assigned to the contract is Charles Easton, ETA Office of 


National Programs, telephone 202-376-7136. 
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WIN PROGRAM PLACED 300,000 WELFARE 
RECIPIENTS IN JOBS LAST YEAR 
Federal administrative costs--about 3 percent. 


WASHINGTON -- The Work Incentive (WIN) program last year placed in jobs nearly 300,000 


A majority of WIN recistrants are women, many of them heads of single- 
welfare recipients. Of these, two-thirds wer » half -thi 
P were women, half were school dropouts, and one-third parent families. But 27 states and the District of Columbia also cover unemployed 
minorities. 
orities fathers when they are living in the home. About 47,000 of the 295,532 WIN re- 
The program, now in its 10th year, helps adults receiving or applying for 


gistrants who got jobs in fiscal 1978 were unemployed fathers. 
Aid to Families with Dependent Children (AFDC) find jobs and become self-support- 


Welfare recipients entering employment from WIN earned an averace starting 
ing. WIN offers job training, remedial education, and social services to those 


wage of $3.32 an hour. For men, the average was $4.01. As in the mainstream 
who need such assistance to prepare for work. 


labor force, women participants’ starting pay--$2.97 an hour--laqged behind the 
During the year ending last September 30, WIN helped more than half-a- 


men's. The highest wages were earned by unemployed fathers, who started work 
million persons develop employment plans as the first step in seeking economic 


earning $4.22 an hour, about 60 percent above the Federal minimum. A fourth of 
independence. 


the fathers started at $5 or more an hour. 
Half of the newly employed WIN participants earned enough on the job to re- 


The difference in starting pay earned by men and women WIN participants was 
move themselves and their families from the AFDC rolls immediately. The others 


largely attributable to the differences in the types of jobs the two held. 
continued to receive some assistance, but at a reduced level. 


More than two-thirds of the men were employed in such relatively well-paid 
Savings to the taxpayers amounted to well over double the cost of the WIN 


occupations as structural work, machine trades, and transportation-related jobs. 
program. There were reductions of $645 million in welfare payments as a result of 


Women tended to cluster in the lower-paid clerical and service jobs, traditionally 
the participants’ employment, as well as substantial reductions in Medicaid and 


considered “women's work," and a major source of employment for women in the 
Food Stamp costs. In addition, the new workers were now paying income taxes. 


labor force at larae. 
The WIN program cost $364 million in fiscal 1978, nearly one-third of which 


The WIN program is administered jointly by the Office of Human Development, 
was for provision of supportive services, chiefly child care, and slightly less 


in the Department of Health, Education, and Welfare, and the Employment and 
than two-thirds for job trainina and other employment services. The rest was for 
Training Administration of the Department of Labor. The proaram was established 
(more) by the 1968 amendments to the Social Security Act and revised in 197] to further 
emphasize job placement. 
All AFDC applicants 16 and older must reaister for WIN except: those 
attending school full-time; those who are i11, incapacitated, or elderly; those 


caring for invalids or children under six; and mothers and other females carina for 


a child if the father or other male relative in the home has reaistered. 
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REAL EARNINGS IN NOVEMBER 1978 

WASHINGTON -- Real spendable earnings increased 0.3 percent during November for full- and 
part-time workers on production or nonsupervisory jobs in the private nonfarm sector of the 
economy, the U.S. Department of Labor's Bureau of Labor Statistics reported. 

Real spendable earnings for November were calculated by adjusting earnings in current 
dollars for changes in the Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W). The figures are preliminary. 

The real spendable earnings figure represents weekly earnings reduced by social security 
and federal income taxes applicable to a married worker with three dependents who earned the 
average amount then deflated by the CPI-W. 

From November 1977, real spendable earnings, as calculated in this release, decreased 3.4 
percent. Much of this decline was due to the manner in which the reduced tax liability under 
the Tax Reduction and Simplification Act of 1977 was calculated. The tax reduction became 
effective June 1, 1977, but applied to the entire year. The wage earner, therefore, realized 
an increase in earnings for the last 7 months of 1977 equal to the full annual tax reduction. 
In 1978, however, the tax reduction was distributed over the full year. If the 1977 tax cut 
had been in effect throughout 1977, the November-to-November change in real spendable earnings 
would have been -1.8 percent rather than -3.4 percent. 

Real gross average weekly earnings increased 0.4 percent from October to November after 
allowance for the usual seasonal variation. A 0.7 percent increase in average hourly earnings 
combined with a 0.3 percent increase in average weekly hours more than offset the 0.5 percent 
increase in the CPI-W. 

Over the year, real average weekly earnings were down 0.4 percent. A 0.3 percent decline 
in average weekly hours combined with an 8.8 percent increase in the CPI-W more than offset the 
8.7 percent increase in average hourly earnings. (Before adjustment for the CPI-W and seasonal 
change, average weekly earnings were $210.15 in November compared with $193.86 a year earlier.) 

The Hourly Earnings Index in dollars of constant purchasing power decreased 0.1 percent 
from October to November. Compared with a year ago, the index was.down 0.6 percent. The index 
excludes the effects of overtime in manufacturing and of interindustry shifts, such as the shift 


of workers between high-wage and low-wage industries. 


### 
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THE CONSUMER PRICE INDEX--NOVEMBER 1978 


WASHINGTON -- The Consumer Price Index for all Urban Consumers rose 0.5 percent before 


seasonal adjustment in November to 202.0 (1967=100), the U.S. Department of Labor's Bureau 
of Labor Statistics has announced. 
The Consumer Price Index for Urban Wage Earners and Clerical Workers also increased 
0.5 percent before seasonal adjustment in November to 201.8 (1967-100). 
On a seasonally adjusted basis, the CPI for All Urban Consumers (CPI-U) also 
rose 0.5 percent in November. This was about the same as the increases in July and 
August but less than the increases in September or October and in the first half of the 
year. Prices in most major categories of consumer spending showed smaller increases 
in November than in October or September. The food and beverages index rose 0.3 per- 
cent in November, compared with 0.8 percent in October and 0.5 percent in September. 
The housing index rose 0.4 percent in November, compared with an average monthly 
increase of 0.9 percent in the first 10 months of this year. The November increases 
of 0.1 percent for apparel and upkeep and 0.2 percent for entertainment were auch smaller 
than in recent months. The medical care index rose 1.1 percent in November, the same as 
in October. The transportation index increased 1.2 percent in November, considerably 
more than in recent months. 
The index for grocery store foods increased 0.2 percent in November, con- 
siderably less than in October. Sharp declines in fresh fruit and vegetable prices 
partially offset higher prices for most other foods in November. Fresh fruit prices 
jvclined 9.4 percent, after moving up in the preceding 4 months; and fresh vegetable 
declined 4.46 percent, following < months of increases. Un the other hand, meat 
turned up in Uctober, continued to rise in Neverber. Beef and veal prices 
and pork prices 3.4 percent in \ovember, both about the same as in Uctober. 
ose in November for other toods such as poultry, fish and seafood, eggs, cereal 
oducts, dairy products, and Sugar and sweets. The indexes for food away from 
holic beverages rose 0.5 percent and 0.4 percent, respectively, in November, 


than in September or vctober. 
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Table A. Percent changes in CPl fur Ali Urban Consumers (CPI-U), seasonally adjusted 
| Compound 
Changes from preceding month annual rate 
xpenditure 1978 





}3 months ended 
category May _ June July Aug. + Nov. | Nov. 28 


- 





All items 


Food and beverages 


Housing 

Apparel and upkeep 
Transportation 

Medical care 
Entertainnent 

Uther goods and services 


vVrwr coe 


ecenuvenwne 


——————— 


(Data for CPI-U are show in tables 1 through 3.) 





The slower rise in the housing index in November was primarily due to a smaller 
increase in noneownersiiip costs than in recent months and declines in gas and electricity 
charges. In tue homeownership component, the November increase of 0.8 percent in house 
prices was about half as much as in Uctober or September. Also, the 0.5 percent rise in 

he index tor mortgage interest rates in November was considerably smaller than in recent 
he utilities component, the index for natural (piped) gas declined 2.3 percent 
llowing a sharp rise in Uctober. The electricity index which had been moving 
down slightly since June, declined 2.0 percent in November. Water and sewerage 
rates and fuel oil prices, however, increased more in November than in recent months. 


In the household furnishings and operations component, charges for housekeeping services 


rose 1.0 percent, housekeeping supplies 0.9 percent, and housefurnishings 0.2 percent. 


The index for apparel and upkeep increased 0.1 percent after seasonal adjustment 
in November, following an average monthly rise of 0.5 percent in the 3 preceding months. 
Prices for women’s and girls” clothing declined in November after moving up for 3 months, 
and men’s and boys” clothing prices showed little change for the second month. The increase 
of 0.5 percent in footwear prices in November was about half as large as in October and in 
September. 

The medical care index rose 1.1 percent in November, the same as in October and more 
than the monthly increases during the first 9 months of this year. . Charges for hospital 
rooms rose 2.0 percent and professional services 0.8 percent in November, about the same as 


in October. The increase of 0.9 percent for medical care commodities in November was somewhat 
larger than in recent months. 


(MORE ) 
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Most of the rise in the transportation index stemmed from higher prices in the private 
transportation component. The new car index rose 1.6 percent in November after declining in 
October. The November rise of 1.6 percent in the used car index after seasonal adjustment was 
larger than in recent months The gasoline index rose 1.7 percent in November, the fifth con- 
secutive month of large increases. Tire prices turned up in November following 2 months of 
declines, and charges for auto maintenance and repairs continued to rise. In the public trans- 
portation component, airline fares increased slightly in November after declining almost steadily 
in the preceding 6 months. Intercity train fares, however, declined in November for the third 
consecutive month. 
In the entertainment category, prices in the commodities component increased 
0.3 percent in November, compared with 0.8 percent in October, and charges in the services 
component averaged unchanged in November, following large increases in the preceding 4 months. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W)--Seasonally Adjusted 
changes 


The CPI for Urban Wage Earners and Clerical Workers (CPI-W) rose 0.5 percent in November 
after seasonal adjustment. This compares with an average monthly rise of 0.7 percent in 
the 3 preceding months. The food and beverages index increased 0.3 percent in November, much 
less than in October and about the same as in September and August. The housing index also 
increased 0.3 percent in November, compared with an average monthly increase of 0.9 percent 
in the first 10 months of this year. The apparel and upkeep index declined 0.2 percent in 
November after rising for 3 months. The increases of 0.4 percent for entertainment and 0.9 per- 
cent for medical care in November were somewhat smaller than in October. The November increase 
of 1.3 percent in the transportation index, however, wee considerably larger than in recent 
months. 

In the food and beverages category, the food at home index increased 0.3 percent in 
November, a third as much as in October, and the same cs in Seftember. Prices for beef, pork, 
poultry, and eggs showed large increases in November, and prices for other foods such as cereal 
and bakery products, dairy products, and sugar and sweets also rose. These increases, however, 
were partially offset by sharp declines in fresh fruit and vegetable prices. The index for food 
away from home rose 0.6 percent in November, the same as in October and in September. The 
alcoholic beverages index increased 0.2 percent in November, much less than in recent months. 

Among wajor components in the housing category, the index for homeownership rose 0.7 per- 
cent in November, considerably less than most monthly increases this year. The rent index rose 
0.6 percent in November and the index for housefurnishings and operstions 0.6 percent. These 


increases were partially offset by declines in charges for natural (piped) gas and electricity. 


(MORE) 
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The apparel and upkeep index declined in November as a result of lower prices for women’s 


and girls” clothing. Prices for men’s and boys’ clothing averaged unchanged for the second 
month, and the increases for infants” and toddlers’ clothing, footwear, other apparel commo- 
dities, and apparel ser: --ew were all smaller in November than in October. 

The medical care index rose 0.9 percent in November, following a rise of 1.1 percent in 
Uctober. The November increase of 0.9 percent in the services component was slightly smaller 
than in October. Charges for professional services rose 0.7 percent in November, slightly less 
than in each of the 2 preceding months. Hospital room rates rose 1.6 percent in November, after 
a rise of 2.1 percent in October. Prices for medical care commodities rose 0.8 percent in 


November, the second month of large increases. 


The November rise in the transportation category resulted from sharp increases in the 
private transportation component--1.6 percent for new and used cars, 1.7 percent for gasoline, 
2.2 percent for tires, and 0.7 percent for auto maintenance and repairs. The index for public 


transportation increased 0.2 percent in November, compared with 0.6 percent in October. 


Table B. Percent changes in CPI for Urban Wage Earners and Clerical 
Workers (CPI-W 


| —-———__Seasonally adjusted 000 


Compound 


Expenditure Changes from preceding month | annual rate 12-mos. 
category 1978 3-mos. ended ended 
ay June July Aug. Sept. Oct. Nov. Nov. °78 Nov. “78 


All Items 
Food and beverages 
Housing 
Apparel and upkeep 
Transportation 
Nedical care 
Entertainment 
Uther goods and 
services 








(Data for CPI-W are shown in tables 4 through 6.) 





Week of January 1, 1979 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Through services provided by the U.S. Department of Labor's Employment and Training 
Administration, migrant and other seasonal farmworkers and their families are provided a wide 
range of services to help them find alternative job opportunities in year-round employment, or 
to improve their well-being if they remain in seasonal agricultural work. 

### 

Services provided by the Department of Labor's Employment and Training Administration for 
migrant and seasonal farmworkers include education, training, job referral, emergency services, 
residential support, self-help housing, legal services, transportation and relocation assistance. 

# # # 

The agencies providing services to migrant and seasonal farmworkers vary from-area to 
area but generally are private nonprofit organizations, state and local governments and 
universities. 

### 

Migrant and other seasonally employed farmworkers and their dependents who earned most of 
their income from farmwork in 12 of the last 18 months and whose income is below federal poverty 
standards are eligible to participate in programs designed for them that are sponsored by the 


U.S. Department of Labor. 
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